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M I N I M U M S T A N D A RD S A T T E S T A T I O N
I, Rita Grima, attest that St Columba’s College is compliant with:
All of the requirements for the minimum standards and other requirements for the registration
of schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education
and Training Reform Regulations 2017 (Vic), except where the school has been granted an
exemption from any of these requirements by the VRQA
Australian Government accountability requirements related to the 2018 school year under the
Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth)

VISION
AT ST COLUMBA’ S COLLEGE WE SEE K TO GUI DE
FAI TH-FI LLED DI SCERNMENT, AND EMPOWER
LEARNERS WHO ARE COMPELLED TO ACTION,
IN OUR HOPE FOR A JUST WORLD.

MISSION
WE ARE AN INCLUSIVE CATHOLIC SCHOOL FOR YOUNG
WOM EN, GUI DED BY T HE EDUC ATI O NA L MI SSI ON OF M A RY
AIKENHEA D MI NI STRI ES. OU R EVOLV ING STORY I S BOUND
BY T HE TI ES OF T HE EN DU RIN G T RA DI TI ON OF T HE P AST,
T HE RI C H WORK OF T HE P RESEN T A N D OU R HOP E F OR T HE F UT U RE.
WI TH GOD A T THE C EN TRE I N OU R C A LL TO LOVE ON E A N OT HER, WE
ARE COMMITTED TO DEVELOPING:

FAI TH, JUSTICE AND COMPASSI ON;
CU RI OSI TY AN D EDUC ATI ON A L EN DEA VOU R;
THE DI GNITY OF THE HUMAN PERSON;
STEWARDSHIP OF CREATION.
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D I R EC T I O N S S T A T EM E N T
Dialogue and discernment across the community during 2018 have resulted in renewal of
our Vision, recommitment to our Mission and determination to live our values in service of
each other. Just as Isaiah challenged his people, we too are challenged in our relationship
with God and our responsibility to and for one another:
Enlarge the site of your tent, and let the curtains of your habitations be stretched out; do
not hold back; lengthen your cords and strengthen your stakes. Isaiah 53:2
Crafted from reflection on our experience and aspirations, these five pillars form the
foundation for our future.
1. AUTHENTIC MISSION, EDUCATION IN FAITH AND CATHOLIC IDENTITY
Embracing a plurality of world views, we are a faith-filled community impelled by the Gospel
of Jesus Christ to be co-builders with God and with each other as we serve our world,
especially the poor and vulnerable. We will:
> Invite every member of the community to explore a relationship with God through
scripture, tradition, liturgy and life.
> Uphold our commitment to Mary Aikenhead Ministries, the deep story of the Sisters of
Charity and the inspiration of Venerable Mary Aikenhead.
> Encourage one another to seek God in all things and all people and to recognise where
God is at work in the world.
> Own that justice requires a radical discomfort about the suffering of others and work to
be agents for change.
2. LEARNING, TEACHING AND WELLBEING
We are all learners. Wellbeing positions us for learning and optimises our opportunities for
success. Learning is transformational, encouraging each individual to be fearless and
courageous, drawing on provocations to seek ways to contribute to a hope-filled world. We
are excited about creating new ways of seeing, being and doing. Passionate teachers and
engaged students actively collaborate in the learning environment. We will:
> Nurture authentic and respectful relationships.
> Establish an inclusive learning culture.
> Set high expectations for all learning.
> Promote ownership of learning through goal setting and reflective practice.
> Teach resilience, critical thinking and self-determination.
> Encourage creativity and independence in all learners.
> Foster collaboration in all aspects of teaching and learning.
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3. MISSION-MINDFUL LEADERSHIP
We are visionary, compassionate and creative leaders who work with others to achieve our
Vision and Mission, stewarding an environment that allows each person to flourish. We will:
> Develop and affirm leaders who are restless to make a difference in our community and in
the lives of others.
> Provide a safe environment that embraces diversity, practices inclusion and which ignites
exploration and innovation.
> Endorse a positive school culture through leadership that nurtures, sustains and
challenges.
> Inspire all stakeholders in our community to strive for their best within and beyond our
environment.
4. ENVIRONMENT AND RESOURCES
As stewards of God’s creation we are charged with the responsibility and care for our earth.
We are the curators and custodians of facilities and resources that enable us to pursue our
Vision and Mission within our community and through our outreach. We will:
> Utilise our resources creatively to engender an inherent love of learning.
> Create dynamic learning environments that foster the passionate engagement of all staff
and students.
> Connect learning environments to our heritage while pursuing the current aspirations of
our learning community, being mindful of protecting the dignity and integrity of our
environment.
5. IN COMMUNITY
Each one of us, made in the image and likeness of God, is called to co-creation of an inclusive
faith culture, modelling what it means to be church. We are called to build connections
beyond ourselves and seek life-giving relationships with families and communities as we
contribute to the building of God’s kingdom. We will:
> Be active participants as people of God in dialogue with our community to realise the
dignity and gifts of each human person.
> Be other-centred, seeking to live the Gospel and serve those in need.
> Foster relationships with families that support the holistic development of all students.
> Create partnerships with others that augment the programs within the College.
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C O L L E G E O V E RV I EW
St Columba’s College Ltd is a Year 7-12 Catholic Girls’ Secondary College, under the
Stewardship of Mary Aikenhead Ministries, in the tradition of the Sisters of Charity. The
College is located in the Federal Electorate of Maribyrnong and sits within the Catholic
Archdiocese of Melbourne. The College has been providing exemplary education to the
young women living in the parishes within the Essendon area since 1897.
The Australian Federal Government and the Victorian State Government, through the
Victorian Registration and Qualifications Authority (VRQA), require all schools to provide
School Performance information on a range of measures. This report provides such
information and also presents initiatives and developments of major interest and importance
to the school community throughout 2018.
St Columba’s continues to play a significant role in the education of young women. We aim
to provide opportunities for each young woman to explore, challenge and develop her
potential in an environment where the individual is respected, and where she places God at
the centre of her life. We seek to be a strong values based learning community in which all
members participate. We encourage a curiosity and interest in learning as an individual and
significant lifelong endeavour.
At St Columba’s we live by the motto ‘Fidelis et Fortis’ (Faithful and Strong). Our young
women are given a strong foundation for life – a foundation of faith, learning and love –
which will allow them to confidently take their place among others: faithful and strong
witnesses to the message of Jesus, and capable of influencing change in our world and within
the Church.
Drawing strength from its long history, inspiration from the charism of the Sisters of Charity,
and guidance through its Vision, Mission and Values, the College is ever looking forward and
evolving in its approaches to preparing our students for 21st Century citizenship. A view
which is global, contemporary and relevant. These drivers both inform and underpin the
Strategic Directions and serve as a point of reference for evaluation and decisions
concerning delivery and improvement for performance in all aspects of College life.
The College maintains a strong commitment to the Mary Aikenhead Ministries core values
of Love, Justice, Compassion and Hope.
The faith development framework created and implemented by the Principal, Head of Faith
and Mission, Domain Leader Religious Education and Justice Leader, provides each student
with numerous opportunities to enrich and enhance their relationship with God, to explore
their own personal spirituality and to participate in social justice activities.
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The academic program is supported by an extensive leadership framework consisting of the
Head of Learning and Teaching, Performance and Development Leader, STEM Curriculum
Leader, Head of eLearning & Technology, Domain Leaders and Learning Diversity Leader. It
provides a structure in which a strong and varied contemporary earning program is coupled
with a variety of other pathways for students. These pathways, along with VCE, include VET
and VCAL opportunities at the senior level.
The Performing Arts, particularly music, dance and drama, feature prominently in these
offerings, and are highly regarded and valued by the College community.
The academic program is underpinned by an extensive network of pastoral support that
includes the Head of Students, House Leaders, House Teachers and Student Counsellors.
Believing every young woman is important, the College endeavours to offer programs that
are contemporary, holistic and empowering, designed to meet a diversity of learning and
developmental needs. To this end, the thinking curriculum, digital tools and the rich tasks
associated with the Victorian Curriculum are integral to the classroom experience. The cocurricular program is formal as well as informal and is extensive. It enables students to further
develop, challenge and stretch their gifts, talents and interests.
New programs introduced a few years ago have been consolidated and expanded to
address the interpersonal and interdisciplinary strands of the Victorian Curriculum.
Structured within an Inquiry Model of Learning, the My Story at Year 7, Fiontar at Year 8 and
Pathways at Years 9 and 10 are programs that tap into students expressed interests, their
need for social connectedness and communicating using new digital tools.
In Years 11 and 12, the College offers three distinct pathways for students – the Victorian
Certificate of Education (VCE), Vocational Education and Training (VET) and the Victorian
Certificate of Applied Learning (VCAL).
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P RI N C I P A L ’ S R EP O R T
It was my privilege to be appointed as College Principal from the commencement of the
2018 school year. Following in the footsteps of the great women who have gone before me,
I made a commitment during my Commissioning Mass in February to lead through a
particular lens, one that places God firmly at the centre of our individual and collective
activities, and aspirations.
As a new member of the College community, I took the opportunity to listen to the stories
that members of the community had to offer. In particular, during individual meetings with
me, and through collaborative group conversations, staff members had the opportunity to
reflect about what inspired them most about this community. We also identified areas for
continued development as we work collaboratively to ensure our College remains a great
place of learning for young women well into the future. Parents also took the opportunity to
attend a focus group where we were able to test some of the ideas generated by the staff.
The data collected was used to review and renew the College Vision and Mission Statements
and to update the College Strategic Plan. At the end of 2018, a copy of the St Columba’s
College Directions Statement was distributed to each family, setting our broad improvement
agenda for the next four (4) years.
The renewal of the College Vision and Mission Statements was undertaken by a committed
band of St Columba’s College staff who volunteered for the daunting task of reflecting upon
the thinking and ideas collected from the community across the course of Semester One in
2018. The team tackled the challenge with energy and passion, driven by a love for this
College and its students. Our renewed statements articulately capture our hopes and
dreams for our girls and for each other, and for what we want for our school. Our challenge
now is to bring this to life in our everyday living and learning.
It was a busy year all round for the College with some significant reviews taking place
including:
> A review of the College’s approaches to technology provision to ensure that each young
person was equipped with the appropriate tools to develop the contemporary skills needed
in the modern world of learning and work;
>The use of mobile phones as learning tools: The Technology Review provided us with the
leverage to review our approach to the use of mobile phones at the College.
> Approaches to assessment and reporting to ensure that students receive specific and
targeted feedback to support their progress, clear information about their achievement, and
feedback to support them to set goals for their own learning progress.
> A trial of VCE Unit 1 and 2 studies available as extension studies for Year 10 students from
2019.
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> The development of our Learning and Wellbeing Framework that focuses the teaching,
learning and relationships of every member of the College community.
> Renewed approaches to team collaborative planning to harness the powerful voice of
collective teacher efficacy in ensuring quality outcomes for all students.
> A review of our approaches to supporting students with individual needs, given the
changes brought about by the new government policy related to the Nationally Consistent
Collection of Data (NCCD); recommendations from this review in November 2018 are being
implemented in 2019.
> A review of the use of the College Learning Management System to support improved
communication about student learning with parents through the Parent Access Module
(PAM).
> Renewed approaches to branding and an update to the form and style of our College
communications.
Throughout all of this activity, there was no shortage of staff members willing to volunteer
to contribute to review teams. It was a privilege to work alongside committed professionals
who prioritised the learning and wellbeing of our St Columba’s College girls.
EDUCATIONAL ENDEAVOUR
Over time, this College has lived its commitment to ensuring that each girl strives to achieve
her best in all areas of school life. This was particularly evidenced by our Year 12 results in
2018.
In relation to our 2018 VCE results:
> Median study score of 32
> 12.2% of Study Scores over 40
> College Dux – ATAR 97.35
> 13.25% of students with ATAR over 90
> 41.57% of students with ATAR over 80
> 91.57% of students with ATAR over 50
> One student achieving a perfect score of 50 in Health and Human Development
In relation to our 2018 VCAL results:
> 100% satisfactory completion rates.
> All students have continued into the Traineeship or Apprenticeship that was part of their
studies in Year 12, or onto a pathway of their choice.
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Overall Grade Distribution

We are proud of the achievements of all our students. St Columba’s College has been
providing Catholic education to young women in the Essendon area since 1897. The College
enjoys a proud reputation within the local community, with recognition of our commitment
to the provision of an exemplary educational experience for young women in the Catholic
tradition. The Mission of Mary Aikenhead Ministries, in the spirit and story of the Sisters of
Charity, and the aspirations inherent in the College Vision and Mission Statements, together
with the College Strategic Directions Statement, guide all aspects of our work and provide
a framework for future directions.

Rita Grima, Principal
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C O L L E G E B O A RD R EP O R T
The St Columba’s College Board of Directors is an incorporated entity. As such, within the
context of the Mission of the College, the Board has the responsibility for strategic
directions, including sound financial stewardship, appropriate facilities development and the
continuation and development of Mission. The Board of Directors reports annually to the
ACNC and the Trustees of Mary Aikenhead Ministries.
As part of the ongoing formation of Board Directors, there was participation in a Mary
Aikenhead Ministries’ Conference and Dinner. There was also ongoing reflection on Mission
as a regular part of Board Meetings. The Board operates with several sub- committees and
these enable ongoing focus on areas of governance as well as appropriate reporting
practices. The Board sub-committees currently include: Finance Committee, Mission,
Governance and Formation Committee, Policy Committee and Master Plan Committee.
In 2018, the Board completed the College Master Plan. A community consultation process
was undertaken as part of this development. Planning for the first stage of the Master Plan,
the extension to the Slater Building commenced.
A review of the College Vision and Mission Statements took place and a new College web
site was developed.
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ED U C A T I O N I N F A I T H
GOALS & INTENDED OUTCOMES
As an inclusive Catholic school for young women, guided by the educational mission of Mary
Aikenhead Ministries, and embracing a plurality of world views, we are a faith-filled
community impelled by the Gospel of Jesus Christ to be co-builders with God and with each
other as we serve our world, especially the poor and vulnerable.
ACHIEVEMENTS
During 2018, we continued to celebrate God present and active in our world, through our
prayer life and celebration of liturgy. The Mission Team has continued to create and expand
the reflection days and retreats so that all students have been given the opportunity to
encounter their God on deeper levels. The Justice Leader has continued to invite this
community to move from a charity model of justice to a transformational model of justice
with advocacy, education and authentic service. The Religious Education Domain has begun
implementation of the new RE curriculum “Pedagogy of Encounter”, in particular, writing
new units of works and working with staff to enhance their understanding. Students and staff
have continued to participate in pilgrimages and programs offered by Mary Aikenhead
Ministries and Mary Aikenhead Education Australia. Our Leadership Team has continued to
explore and unpack the Mary Aikenhead Education Australia’s Contemporary Indicators “By
This Everyone Will Know”.
VALUE ADDED
> Outreach programs (e.g. Edmund Rice
Tutoring, St Vincent de Paul Soup Van,
Day for Girls)
> VCE RE Curriculum including Religion
and Society; Texts & Traditions
> A solid RE program across Y7-10
> Year 12 Retreat
> Y7-10 Reflection Days
> Kairos Retreat
> Bahay Tuluyan Bike Ride
> Opening College Mass
> Year 12 Mother/Daughter Mass
> Year 11 Father/Daughter Mass

> St Columba’s Day Mass
> Feast of Assumption Mass
> Catholic Education Week Mass at
St Patrick’s Cathedral
> Ash Wednesday Liturgy
> Easter Liturgy
> Year 12 Graduation Mass
> Year 11 Advent/End of Year Mass
> Y7-10 Advent/End of Year Mass
> Staff End of Year Mass
> House Welcomes
> Philippines Immersion
> Cape York Indigenous Immersion
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L E A RN I N G & T EA C H I N G
GOALS & INTENDED OUTCOMES
To provide contemporary learning and teaching programs that challenge students and
develop them as independent and critical thinkers, to achieve their best and promote a love
of learning.
> That student learning outcomes continue to improve, particularly for literacy, numeracy
and VCE/VCAL.
> That students become confident and resilient learners who take personal responsibility for
their learning.
ACHIEVEMENTS
That student learning outcomes continue to improve, particularly for literacy, numeracy and
VCE/VCAL.
Evidenced based Teaching Practice
The introduction of a renewed model for Performance and Development enabled
opportunities for individual teacher growth against the AITSL standards in alignment with
the Annual Action Plan. Teachers and leaders work collaboratively to reflect on current
teaching practices, using the AITSL model and resources, and the High Impact Teaching
Strategies. A focus on improving staff data literacy empowered teaching staff to reflect on
VCE and NAPLAN data to inform teaching practice.
That students become confident and resilient learners who take personal responsibility
for their learning.
Staff engaged in professional learning focussed on developing resilient learners. Specifically,
working with Dr David Collins (BrainGro) to support students to understand growth in their
learning. The General Capabilities are also embedded into the curriculum and the
assessment and reporting processes of several Domains to encourage students to become
resilient learners. The development of the Student Learning and Wellbeing Team was the
foundation to building an explicit connection between student learning and wellbeing.
Based on a review of the Learning Dispositions this Team developed the Visible Learning
and Wellbeing Framework to support students in their growth and development.
Assessment and Reporting
In response to College community feedback, assessment and reporting practices were
reviewed to better support students’ learning and to provide data about student
achievement. The Assessment and Reporting committee developed models of assessment
and reporting practices to effectively provide feedback via the College Learning
Management System. The rollout of the Assessment & Reporting module across Years 7 to
12 provided a consistent approach to the reporting system. The online portal allows
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feedback to be communicated instantly. Developmental rubrics provide students and
parents with an understanding of their progress towards the achievement standards.
Use of Technology
Students and teachers continue to use technology to support learning and teaching. The
seamless integration of digital technology across the curriculum is being achieved through
the progressive rollout of the one-to-one device program, starting in Year 7. At other year
levels, students follow a BYOD Program. From 2019, a new Technology Provision Program
will be implemented at the College. The Digital Technologies curriculum content was
reviewed and updated in the following subject areas Year 7 Rich Task, Year 9 Information
Technology, Year 9 STEM and Year 9 Robotics.
Pathways and Partnerships
The College continued to build on the established community partnerships to provide
authentic learning experiences for our students. A number of new community links were also
sourced to provide STEM experiences/opportunities to students such as: Zoos Victoria, St
Vincent’s Institute of Medical Research, Amazon, AIR 4 Life, Monash University and the STEM
Professionals in Schools CSIRO program. These community connections also enriched the
development and implementation of the Year 10 Project Based Learning (PBL) program as
students had the opportunity to solve a real world problem using 21st Century learning skills.
Student voice and demand has led to the development of the Year 10 STEM elective to be
introduced in 2019. Students also have the opportunity to participate in Make It Monday
offered to students on a weekly basis.
STUDENT LEARNING OUTCOMES
Over the past three years, St Columba’s College Year 7 NAPLAN performance in all of the
literacy test dimensions has typically been well above State performance levels.
Year 7 Literacy and Numeracy
The number of students who are above the standard in reading has decreased by 3% since
last year, down from that year’s particularly strong figure. The above-standard writing and
spelling figures have also remained very strong, with variations well under 5%. Grammar
and punctuation, however, has experienced a 6% drop in above-standard performance.
Looking at a comparison of mean scaled scores, our Year 7 students’ average score (558)
across the four areas of Literacy in 2018 remains superior to the State scaled mean of 540.
Although there is an extremely small decrease in the mean Numeracy score for 2018, in the
NAPLAN assessment areas (Number and Algebra, Measurement and Geometry, Statistics
and Probability), our Year 7 students are ahead of the State in Measurement and Geometry,
Statistics and Probability.
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STUDENT LEARNING OUTCOMES
Over the past three years, St Columba’s College Year 7 NAPLAN performance in all of the
literacy test dimensions has typically been well above State performance levels.
Year 9 Literacy and Numeracy
The data indicates a drop in top-end performance relative to last year, ranging from 2% to
9% with the most significant area here being writing (9%). This indicates a continuing trend
where above-standard numbers are shifting to at-standard.
The Year 9 mean Numeracy score of 601 is slightly lower than the State mean of 603. This
is a slight decrease in the results from the previous 2 years. In terms of the assessment areas
(Number and Algebra, Measurement and Geometry and Statistics and Probability),
students performed slightly lower than the State in Number and Algebra, equal in
Measurement and Geometry and higher in Statistics and Probability.

POST SCHOOL DESTINATIONS

University

93%

TAFE/ITC (Independent Tertiary Colleges)

2%

Apprenticeships/Traineeship

2%

Deferred

2%

Employment

1%
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STUDENT WELLBEING

GOALS & INTENDED OUTCOMES
That St Columba’s College is a school that encourages students to feel connected to their
College, respects their dignity and nurtures their wellbeing to facilitate learning.
ACHIEVEMENTS
In 2018, the College initiated a strategic shift by combining Wellbeing and Learning as a
holistic way of supporting students at the College. This was initiated by the review of the
College Mission and Vision Statement, and the development of a combined strategic pillar
of Learning, Teaching and Wellbeing. Out of this review came our key strategic wellbeing
foci which looked at: nurturing respectful relationships; establishing an inclusive learning
culture and teaching resilience; critical thinking; and self-determination. The release of the
Catholic Education Melbourne eXcel Framework in May and the Australian Wellbeing
Framework in October further support the work we are doing at St Columba’s in combining
student wellbeing and learning as a strategic focus.
Our holistic view of students led to the formation of the Student Learning and Wellbeing
Team, whose role is to develop an understanding of how we might support students who
are experiencing difficulty with their learning for any reason. Changes to the Catholic
Education Melbourne funding model for students with disabilities to the National Consistent
Collection of Data (NCCD) in March was facilitated by the Learning and Wellbeing Team.
The Team led staff through the Disability Standards for Education (DSE) Training which
enabled staff to better understand the wellbeing and learning needs of the students in their
class. Changes to the funding model was communicated to the College community through
Staff Bulletin notices, staff briefings and to parents through IONA.
Our focus for 2018 was the integration of the Resilience, Rights and Respectful Relationships
program into a whole school approach, including the Pastoral Care Program. The program
facilitated by the Department of Education and Training, contains teaching and learning
resources designed to support a whole-school approach to developing Social Emotional
Learning across all year levels. This curriculum was developed by the University of Melbourne
after the 2016 Royal Commission into Family Violence and is supported by Catholic
Education Melbourne.
The Respectful Relationships curriculum covers topics such as emotional literacy, personal
strengths and stress management, as well as topics on gender and identity, and positive
gender relationships. In response to the 2018 Catholic Education Melbourne policy 2.30
Sexual Orientation and 2.31 Pastoral Care for Students Experiencing Gender Dysphoria, an
audit of Respectful Relationships Curriculum was undertaken to ensure the integrity of the
policy was upheld when delivering the curriculum.
Our partnerships with Ave Maria College and St Bernard’s College were further
strengthened with two combined parent information nights held in February and August on
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key themes from the Respectful Relationships Program. Our two evenings looked at cyber
safety, sexting and respectful relationships and were facilitated by the Department of
Education and Training, Victoria Police and the senior wellbeing leaders from St Columba’s
and St Bernard’s.
The Student Wellbeing Action Teams from St Columba’s and St Bernard’s completed
training together on two occasions throughout the year looking at forming respectful
relationships across the two Colleges when celebrating events together. The St Columba’s
College Co-Captains in conjunction with the St Bernard’s College Captain presented a
speech at a full school assembly on calling out unhealthy gender relationships in the local
community. It was a powerful example of student voice and leadership in action.
VALUE ADDED
> R U OK Day
> Mental Health Week
> International Women’s Day
> College Assemblies
> House Welcomes
> House Feast Days
> Lunchtime Student Activities
> Tour Guides
> Student Wellbeing Action Team
> Swimming Carnival
> Athletics Carnival

> Co-Curricular Sport Program
> House Structure & related activities
> Student Leadership
> Student Leadership Formation
> Year 7 Transition
> Year 12 Study Program
> High Student Attendance Rate
> Musical Production
> KickArts
> Art Exhibition
> Performing Arts Festival

STUDENT ATTENDANCE
St Columba’s College has clear procedures to record, monitor and follow student
attendance in order to meet the requirements of the relevant Act and Regulations. These
processes are updated regularly to ensure they meet CECV and DET attendance guidelines.
The College carefully monitors student attendance and works closely with families to
maintain high standards of attendance. Parents/Legal Guardians must notify the College of
a student absence by calling the Student Absentee Line on the morning of the student's
absence. All student absences need to be explained in writing by a Parent/Legal Guardian.
St Columba’s contacts Parents/Legal Guardians about unexplained absences via SMS by
10.30 am each day. Parents are then required to inform the College as to the reason for
the absence by the end of the school day. Any outstanding unexplained absences are
followed up by the House Teacher. The Student Receptionist monitors daily attendance
and informs the House Leader of any attendance concerns.
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C H I L D S A F E S T A N D A RD S
GOALS & INTENDED OUTCOMES
To continue implementation of the Ministerial Order 870 and the Reportable Conduct
Scheme to ensure the protection and safety of young people within our College community.
ACHIEVEMENTS
The Child Safety procedures are embedded across the College and overseen by the College
Leadership Team. The College provides ongoing training for staff at all levels from the
Mandatory Reporting online module to specific professional development sessions
facilitated by members of the College Leadership Team.
The implementation of the Resilience Rights and Respectful Relationships program
demonstrated the College’s commitment to Child Safety, especially in relation to Standard
7, “Strategies to promote child participation and empowerment”. The introduction of the
Reportable Conduct Scheme and changes to the PROTECT Protocol led to numerous
professional development sessions through the Staff Forum program throughout the year.
These sessions were designed to outline changes to reporting obligations and develop skills
in identifying and responding to student disclosures.
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L E A D E R S H I P & M A N A G EM EN T

GOALS
To develop a learning community where high quality leadership and management are
fostered, staff are valued and supported and their professional wellbeing and learning is a
priority.
INTENDED OUTCOMES

> That staff perception of the level of Supportive Leadership is enhanced.
> That staff perception of Professional Growth is enhanced.
KEY IMPROVEMENT STRATEGY
Continue to provide opportunities that build and enhance the leadership and management
capacity of all designated College leaders.
ACHIEVEMENTS
With new Leadership Team members in place at the College from the commencement of
2018, under the stewardship of a new College Principal, the College set about a process of
consultation, reflection and renewal. Over successive sessions with the staff group, a parent
focus group, a student focus group and the College Board, the Leadership Team gathered
data and narratives to support two processes: the renewal of the College Vision and Mission
Statements; and the development of a Strategic Directions document for the period of 2019
to 2022. Both of these documents were presented to the College community in the latter
half of 2018.
The consultations highlighted several areas for review and development and many of these
commenced in 2018. These included:

> A review of the Technology Provision Program at the College leading to the introduction
of a one to one laptop program from the commencement of 2019. This included a review of
the way mobile phones were being used by students at the College.

> A review of the assessment and reporting procedures to ensure clarity of feedback to
students and parents to support student progress and achievement.

> A trial of Unit 1 and 2 VCE subjects being made available to Year 10 students in 2019, with
a view to broadening acceleration pathways from 2020.

> A review of the Student Management Guidelines to support consistency of practice and to
ensure students understand clearly what is expected of them in relation to their learning,
behaviour and contribution to the College community.
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> The development of the College Student Learning and Wellbeing Framework, arising from
the Vision and Mission work, and the aspirations presented in the Strategic Directions
document.

> The development of renewed approaches to Curriculum Planning and Documentation to
support consistency of practice and the continuing alignment of the College Learning and
Teaching Program with the Victorian Curriculum.

> A review of the Special Needs Department in light of the new funding procedures using
the Nationally Consistent Collection of Data (NCCD).
Renewed lines of accountability and responsibility were developed for implementation in
2019 to ensure that each students’ needs were attended to, and to build the capacity for all
staff to approach their work with students from a wellbeing and a learning perspective. We
look forward to implementing these structures in 2019.
The planning of the extension to the Slater Building to include extra classrooms and a Food
Technology facility continued. This included extensive consultations to ensure that we could
provide the best available spaces to meet Food Technology outcomes for students in various
programs from Years 7 to 12.
Professional Learning is always well supported at the College. We have a belief in the intrinsic
value of ongoing learning for all of the staff and the role modelling of continuous growth
and learning for our students. In addition, we have a commitment to ensure that we remain
at the forefront of innovation and practice so that we are delivering an authentic, relevant
and rich curriculum for our students. Internal whole school days were designated for
Professional Learning development across the areas of Faith Development, Teaching &
Learning and Student Wellbeing. These three key areas were also included in the Staff
Forums each Tuesday afternoon. A focus on our commitment to the Child Safe Standards,
including professional briefings regarding the Reportable Conduct Scheme, were also a
feature of the internal professional learning program.
As a Mary Aikenhead Ministries College, formation for mission is included as a key
professional learning priority for all staff members, and for College Board Directors. The
mission formation programs provided by Mary Aikenhead Education Australia were all
supported through attendance by College staff across 2018.
In 2018, to supplement the school-based professional learning, the College approved 201
professional learning dates for Teachers and 61 dates for School Officers. The amount per
teacher and per staff member spent on professional learning is indicated in the following
table:
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PROFESSIONAL LEARNING EXPENDITURE 2018

TEACHING STAFF (INCLUDING LEADERSHIP)

Total Professional Learning Expenses

FTE

Expenses per FTE

$102, 378

73.3

$1,397

ALL STAFF (INCLUDING SCHOOL OFFICERS)

Total Professional Learning Expenses

$114, 375

FTE

109.1

Expenses per FTE

$1,048
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EX P EN D I T U R E A N D S T A F F PA R T I C I PA T I O N I N
P RO F E S S I O N A L L EA R N I N G

PROFESSIONAL LEARNING THAT STAFF ATTENDED IN 2018

> Various VCE Subject Teachers
Conferences
> Understanding Treating and Managing
School Refusal
> Secondary Mathematics: Conceptual
Understanding & Challenging
Pedagogies
> Creative and Critical Thinking
Workshops
> STEM for Humanity
> Learning and Teaching Seminar Day
> Transforming Service
> Respectful Relationships
> Gifted and Talented Learners
> Career Practitioners Seminar Day 2018
> Python for First Time Coding Teachers
> Differentiated Teaching
> Accreditation to Teach in a Catholic
School
> Japanese Language Teachers
Association Victoria
> North Western Gifted & Talented
Cluster
> First Aid Workshops
> Literature Network 2018
> The 2018 Mental Health in Schools
Conference
> RE Conference
> 2018 RE Symposium
> Youth Choir Conducting Workshop
> NGV Educational Program
> Building a Quality VCAL Program
> MAEA Leadership Formation Program
> Introduction to Leadership Coaching
> Secondary School Student Wellbeing
Leader Forum
> New Leaders Seminar – ACHPER
Conference

> Clinical Praxis Exam Training Day
> Using Tello Drones
> Drama Australia Conference
> Reading and Interpreting the Enhancing
> Catholic School Identity (ECSI) Standard
> Religious Engagement Forums for
Secondary Schools
> History Teachers Association of Victoria
> Primary and Middle Years
> Exploring Identity and Growth
> Catholic Education Melbourne (CEM)
> Nationally Consistent Collection of Data
(NCCD)
> STEM Teacher Webinar
> NAPLAN Data Service
> Commerce Teachers Association of
Victoria
> Maths Association Conference
> Pilgrimage to Hobart
> Using Virtual Reality Goggles
> CPR Update
> Schools Engagement in the Plenary
Council
> Google Jamboard
> TVSA Pilot Training
> Science Symposium
> AIET 2018 Compulsory VET Trainers
Industry
> Briefing for Career Practitioners 2018
> CPR Update Course
> CrossFit Level 1 Certificate Course
> Wellbeing for Learning in Catholic
School Communities
> Civics and Citizenship in the Curriculum
> 2018 Caritas Women for the World
Lunch
> Working with Indigenous Plays in the
Drama Classroom
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COLLEGE COMMUNITY
GOALS & INTENDED OUTCOMES
> To ensure that St Columba’s is a community where students, staff, alumnae, parents and
Board members experience a sense of belonging and connectedness to the College and the
Church.
> That parent perception of parent partnerships is enhanced and that parent perception of
School Improvement is improved.
ACHIEVEMENTS
This year, membership of the Parents’ Association increased in numbers from the previous
year. The change was not only in numbers but also included a change in membership. As
part of the review of the College’s Mission Statement and Assessment and Reporting Policy,
focus groups were established inviting parents and alumnae to contribute to these reviews.
Along with the College, both the Parents’ and Alumnae Associations increased their
presence on social media via multiple platforms. The relationship with Mary Aikenhead
Ministries continued to flourish with College staff members and Board members
participating in Mission based pilgrimages and seminars. An open invitation was extended
to all parents to all College assemblies with attendance numbers being high at the Year 12
final assembly where a member of the College Alumnae was a keynote speaker.
VALUE ADDED
Along with the Iona newsletter, the College celebrates school community connectedness via
the College Annual and the College website. At the beginning of the school year, families
of students at Years 7 and 12 celebrate, via a liturgy, the first and final year of their journey
at St Columba’s College.
St Columba’s College adds value to the education of each student through a variety of
activities. In 2018, these activities included:
> Mother Daughter High Tea
Parents’ Association:
> Year 7 Parent Meet and Greet Cocktail Evening
> Years 7-9 Father/Male Mentor & Daughter Games Night
> Parents’ Association Social Dinner - October o 2nd Hand Uniform/Book Sale - December
> Alumnae Association Reunion: All the 8’s e.g. 1978, 1998.
> Regular College Tours for prospective families.
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S C H O O L P E RF O RM A N C E D A T A S U M M A R Y
E1070
St Columba’s College Ltd, ESSENDON

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS
2016 - 2017
Changes %

2018 %

2017 - 2018
Changes %

98.8

-1.2

97.6

-1.2

100.0

99.4

-0.6

98.8

-0.6

YR 07 Reading

99.5

100.0

0.5

98.8

-1.2

YR 07 Spelling

99.5

99.4

-0.1

98.2

-1.2

YR 07 Writing

100.0

100.0

0.0

99.4

-0.6

YR 09 Grammar &
Punctuation

99.4

98.2

-1.2

97.8

-0.4

YR 09 Numeracy

100.0

100.0

0.0

99.4

-0.6

YR 09 Reading

99.4

99.4

0.0

97.8

-1.6

YR 09 Spelling

96.9

98.8

1.9

95.6

-3.2

YR 09 Writing

99.4

98.2

-1.2

97.3

-0.9

NAPLAN TESTS

2016 %

YR 07 Grammar &
Punctuation

100.0

YR 07 Numeracy

2017 %
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PROPORTION (%) OF STUDENTS MEETING THE MINIMUM STANDARDS
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YEARS 9 – 12 STUDENT RETENTION RATE
Years 9 to 12 Student Retention Rate

91.8%

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL
Y07

93.8%

Y08

93.6%

Y09

93.4%

Y10

93.2%

OVERALL AVERAGE ATTENDANCE

93.5%

TEACHING STAFF ATTENDANCE RATE
Teaching Staff Attendance Rate

92.5%

STAFF RETENTION RATE
Staff Retention Rate

86.6%

TEACHER QUALIFICATIONS
Doctorate

1.2%

Masters

29.6%

Graduate

53.1%

Graduate Certificate

3.7%

Bachelor Degree

85.2%

Advanced Diploma

21.0%

No Qualifications Listed

6.2%
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STAFF COMPOSITION
Principal Class (Headcount)

6

Teaching Staff (Headcount)

95

Teaching Staff (FTE)

85.7

Non-Teaching Staff (Headcount)
Non-Teaching Staff (FTE)

52
49.7

Indigenous Teaching Staff (Headcount)

0

MEDIAN NAPLAN RESULTS FOR YEAR 9
YR 09 Grammar & Punctuation
YR 09 Numeracy

601.9
596.0

YR 09 Reading

599.6

YR 09 Spelling

610.9

YR 09 Writing

582.5

SENIOR SECONDARY OUTCOMES
VCE Median Score
VCE Completion Rate
VCAL Completion Rate

32
100%
100%
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POST-SCHOOL DESTINATIONS AS AT 2018
Tertiary Study
TAFE/VET
Apprenticeship/Traineeship
Deferred
Employment
Other (including looking for work and those
classes as ‘other’)

87.5%
2.5%
1.3%
3.8%
5.0%
0.0%
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